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Message from Director

Qatar University, the first and largest National University, supports the individual developmental
needs of its community members. QU with its organization partners in Qatari society supports
the community’s needs, institutions and individuals, and is continuously working towards the
advancement of their scientific and technical capabilities.

The Continuing Education Office (CEQ) identifies and meets the training needs of the public
through specialized training programs, in addition to preparedness programs for professional and
international certification, enabling the greater community to benefit from the expertise, experience
and resources available at the University. Our programs and training courses are offered in both
Arabic and English, depending on the nature and context of the respective course. Moreover, CEQ
offers five different language programs: General English, Business English, French, Spanish, and
Turkish, and will be introducing e-learning courses in Arabic beginning Fall 2015.

As a leading provider of non-academic programs in Qatar, CEQ collaborated with more than
60 organizations in Qatar and has provided more than 4000 training hours to more than 2000
participants in over 170 courses, including nine internationally-accredited professional
certification programs during the academic year 2014-2015.

Since its inception, CEO has collaborated with QU academic departments to provide bespoke
continuing education courses and training workshops. These training programs have gained the
recognition of the community as reflected by the growing demand for more course offerings.

Our Vision & Mission

Vision:

The Continuing Education Office is recognized as a valuable contributor to, and resource for,
the University and Qatari community. We are dedicated to providing access to educational and
training opportunities that will shape individual lives, professions, and the society.

Mission:
To extend QU resources to the various constituencies we serve through non-degree professional
and personal development programs with targeted and measurable goals and outcomes.
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Arabic for non-native speakers- Level 1 ,Level 2, Level 3

Arabic for non-native speakers is offered at Levels 1, 2 and 3. Levels 1& 2 are designed to provide learners with an introduction to
reading Arabic alphabets and short text and simple news, listening to and interacting in conversations and exchanges, and writing
gssential sentences about daily life. The Level 3 course is designed to enhance learners’ fluency, accuracy and confidence in the
written language, and improve communication skills.
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General English - Level 1, Level 2,Level 3, Level 4
This course is offered at Levels 1, 2, 3and 4. Level 1is an integrated-skills course that reviews the important basic structural areas students are
expected to have met and studied in high schools. The four skills (listening, speaking, writing, and reading) are emphasized in this level.

In Level 2, learners are expected to employ skimming and scanning techniques in reading, to determine the meaning of new words in context and to
approach reading texts in English in an holistic way.

In Level 3, emphasis is given to accuracy in the production and understanding of clear English, but highlights more complex structures and
materials.

In Level 4, learners develop linguistic skills and communication abilities that bring them to an advanced level. The course teaches reading, writing,
listening, speaking, and grammar, and provides training in the use of computer language programs with an aim of developing self-learning skills.
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The Continuing Education Office offers a variety of programs and training courses designed to fulfil the needs
of the Qatar community. Training courses are offered to all community members in a number of disciplines
such as language, business, leadership, management, finance, accounting and information processing. Test
preparation courses for GMAT, GRE, SAT, IELTS, and ACT are also offered.

The Continuing Education Office offers preparation courses in Certified-Management Accountant (CMA),
Certified Internal Auditor (CIA), Gulf Certified Public Accountant (GCPA) to help community members stay
up-to-date in management, accounting and finance professions. Preparation course in Project Management
Professional (PMP®) is offered for professionals interested in understanding the Project Management
framework and how it applies to their business.

The Office provides certification programs such as the Chartered Institute of Personnel and Development
(CIPD) in Human Resources, Certified Non-profit Accounting Professional (CNAP), Internet Computer Driving
License (ICDL) and International Business Driving License (IBDL).

CEO also collaborates with QU administrative units and colleges to develop training programs for specialized
fields.
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French Level 1
This course improves the learners’ proficiency in French, with the main emphasis on building a sound grammatical base and the ability
to communicate both orally and in writing.

Business English Level 1, Level 2

Business English is offered at Levels 1 and 2. This course improves the learners’ proficiency in English, with the main emphasis on
building a sound grammatical base and the ability to communicate in business, both orally and in writing. Sub-technical vocabulary
and basic language functions used in the language of business are introduced in this course. Topics covered include Customers,
Companies, Product, Retailing, Banking, Finance, Franchising, and Problem Solving.
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Spanish Level 1, Level 2, Level 3

Spanish is offered at Levels 1, 2 and 3. Level 1 is designed to provide learners with basic functional tools and practical language
knowledge that will enable them to communicate immediately and effectively in simple conversations. Level 2, will help learners to
expand on basic vocabulary, pronunciation, conversational skills and provide a cultural understanding of the Hispanic world. In Level
3, learners develop linguistic skills and communication abilities that bring them to an advanced level.
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Turkish Level 1
This course is designed to provide learners with an introduction to reading Turkish alphabets and short text, listening to and interacting in
conversations and writing essential sentences. The four skills (listening, speaking, writing, and reading) are-emphasized in this level.
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GMAT Preparation Course

This preparation course is designed to help Students and Professionals seeking admissions to a MBA (Masters in Business
Administration) or Masters in Finance, Accounting, and other business-related programs. Learners will attend 27 hours of lessons,
take 9 full-length computer adaptive tests, practice with over 5,000 questions, leverage over 160 hours of additional resources,
and receive personalized guidance from the instructor as well as adaptive learning technology powered by Kaplan's Smart Reports.
Continuing Education Office offers this course in collaboration with Kaplan —USA.

IKAPLAMN ) TEST PREP
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GRE Preparation Course

This preparation course helps students and professionals seeking admissions to a graduate/ postgraduate program, improve performance
on the GRE exam. Learners will attend 27 hours of lessons, take 7 full-length computer-based multi-stage tests, practice with over 6,000
questions, leverage over 180 hours of additional resources, and receive personalized guidance from the instructor as well as adaptive
learning technology powered by Kaplan's Smart Reports. Continuing Education Office offers this course in collaboration with Kaplan —
USA.
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ACT Preparation Course
This course is designed to provide learners with background about the subject matter required for the test. Learners are trained on effective
test taking strategies. They are also familiarized with the exam and its regulations.
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IELTS Preparation Course

Learners will develop strategies and skills in four main IELTS requirements: Vocabulary, Reading, Speaking, Listening and Writing. This
program helps students to strengthen their critical thinking skills which help them attain better reading, writing, listening, and speaking
results. It also prepares learners to effectively manage their time on the 4 English language modules in the [ELTS test.
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Data Analysis using SPSS ( Introductory & Advanced Levels)

This workshop is offered at Introductory and Advanced Level. The Introductory Level is intended for new learners and aims to provide
them with basic skills in SPSS and preliminary data analysis. The Advanced-Level workshop is designed for people with basic
knowledge of SPSS, statistics and data analysis.

On completion of both levels, learners will be able to apply their knowledge of simple and multiple Linear Regression, interpret Matrix
Plot and Residual Analysis, and build a regression model. They will have the skills to apply statistical procedures such as Binary
Logistic Regression and Compare Means in general linear ANOVA and ANCOVA models, and other designs.
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Drafting and Negotiating Commercial Contracts ( Basic, Introductory and Advanced)
This course will provide an introduction to the essentials of negotiating and drafting commercial contracts in English. This course will
be offered in three levels basic , intermediate and Advanced.
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Leadership Skills Development

The course is designed to introduce participants to leadership perspectives and the role communication plays in effective leadership
and management strategies. It explores the concepts, principles and requirements of effective leadership. This course will enable
learners to identify key steps in effective decision-making, appreciate the role of leadership in innovation, formulate ways of building
trust and commitment, and become aware of change management processes.
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Family Legal Matters in Qatari Law
This course will discuss the legal aspects of Family matters according to Qatari Law. The course will provide practical solutions for
current family issues and highlight court decisions in this regard.
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Establishing and Managing an Internal Audit Function

This course explains the process of establishing an internal audit function for non-audit professionals. Key Topic Areas include;
Internal Audit Basics, IIA Standards Overview, Interaction and Reporting to Audit Committee, Creating IA Charter and Policies and
Procedures, Annual Audit Planning, Audit Engagement Planning and Execution

r‘\  FranklinCovey
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The 7 Habits of Highly Effective People

This course is offered in collaboration with Franklin Covey and help build leaders at every level in an organization. No matter how
competent a person is, they will not have sustained and lasting success unless they are able to effectively lead themselves, influence,
engage and collaborate with others, and continually improve and renew their capabilities. These elements are at the heart of personal,
team, and organizational effectiveness. The 7 Habits of Highly Effective People develops leadership effectiveness at three levels:
Individual, Team, Organization.
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Innovative Management via Human Development

Innovative management and creative culture are key trends in leading organizations. The course is designed to equip participants
with advanced knowledge and practical tools to build an effective modern management concept covering core aspects: Planning,
Communication, Implementation and Monitoring. The course is focused to encourage participants to guide their management
approaches keeping people at the forefront for continuous improvement.
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Framework of Labour Relations in Qatari Law
This course aims to provide the participants with the legal framework of labour relationships in the private sector and highlight the
rights and the obligations of the employer and employee.
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Human Resource (HR) Management Skills

This course helps HR practitioners and organizations to strengthen their HR management skills and enable them to think strategically.
Key topic areas include: managing human resources, analyzing work and job design, planning for and recruiting human resource
professionals, selecting employees and placing them in jobs, training employees, managing employees’ performance, and providing
employee benefits.
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Overview Qatari Human Resources law
This course will provide participants with the basics of Qatari human resources law and the rules and obligations that govern
employee’s performance.
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Accounting for Non-Accountants
This course is designed to give a brief summary of the nature and types of accounting systems and basic accounting concepts with an
explanation of the elements of the accounting system.
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Project Management

This course aims to develop and update project management practitioners on concepts and tools to initiate, plan, and manage projects and
learn from new and existing developments in the field. Upon completion of the course, trainees will be able to initiate projects in response to
individual client needs; make informed decisions on project scope, scheduling, and cost, and take responsibility for quality control; draft RFPs
and proposals, and plan projects in line with standardized methods and techniques and in keeping with scheduling deadlines; track projects
and update schedules and budgets; and identify and address risks.
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Effective Communication Skills

This course is designed to familiarize learners on how to communicate in their everyday life and workplace environments through
effective use of appropriate verbal and nonverbal skills. Learners will be able to identify the characteristics of assertive, aggressive and
passive communication styles, and to utilize communication skills when negotiating with others and in problem-solving situations.
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English Legal Terminology
This course aims to introduce trainees to keywords, and terms usually used in legal contexts and to develop trainees abilities in
reading, writing legal texts, contracts and judicial petitions
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Managerial and Organizational Skills

Designed to improve participants’ personal, managerial, and organizational skills and to orient them on existing leadership styles.
Participants will learn new motivating techniques to make employees more effective in making decisions, writing reports, and
managing work teams. The difference between the importance of companies’ social obligation and social responsibility principles,
values, and ethics will be explained as well as how to deal with a diverse workforce, using real-life examples.
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Innovation and Creativity Skills Development
This program aims to develop creative thinking among participants to enable them to transform innovative ideas into executive actions

and plans that would enhance the work performance and create a positive attitude.
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Public Relations Basics
This course aims to help participants understand the principles of public relations and provide them with theoretical and practical
understanding of the same. Participants will also learn how to plan and organize PR and how to use new technological applications

in the field of public relations.
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Leadership for Senior Management

The course is designed to introduce participants to leadership perspectives and the role communication plays in effective leadership
and management strategies. It explores communication variables involved when leaders must influence members to achieve a goal.
Topics include power management, credibility, motivation, research on leadership traits, styles, and situations, and current models of
leadership. Different leadership challenges faced by various groups and organizations will also be explored.
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Effective Management Skills
This course helps existing and newly appointed managers at any level in the organization, to develop their leadership styles and deal with
key areas of effective management, including motivation, delegation and managing stress.
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Practical Aspects of Qatari Human Resources Law
This course will provide the practical and procedural issues relations to the implementation of Qatari Human Resource Law, especially
promotion, compensation, salaries, retirement discipline penalties.
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Diplomatic and Political Translation

The course is aimed to coach translators, diplomats and politicians through selection of texts from various political and diplomatic
sources and focus on different linguistic difficulties in political and diplomatic translation. Participants will master professional drafting
skills upon completion of the course.
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Legal Framework of Tendering and Bidding in Qatar
The course will discuss the legal framework of tendering and bidding law in Qatar, from the advertisement phase till the contracting phase,
in accordance to the contracting circumstances.
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Principles of Translation
Translators as well as students and teachers of translation will be provided with basic information and skills in translation and introduced
to different linguistic difficulties in this area.
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Customer Service Skills
The course aims to improve the abilities and skills of the participants in field of customer service. This interactive course allows participants
to develop their skills, increase their efficiency and rate their performance in customer service.
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Legal Aspects of Infrastructure Contract in Qatar
This course aims to discuss the different contractual mechanisms used in infrastructure projects, with a particular focus on B.0.T contract
and its provisions.
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Presentation Skills

This workshop will provide participants with skills to be good speakers and presenters by which they can determine ways and methods to
gain audience familiarity, develop skills to control nervousness in front of an audience, and how to effectively use visual aids to engage an
audience.
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Legal Aspects of E-Business in Qatar
This course will acquaint the participants with different legal aspects of commercial transactions in the e-environment, especially contracting,
signature, evidence and crimes.
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Enhanced Website Design

The course is to enhance the Website Designing capabilities of its participants. They will be taught the basics of Website Design, technical
aspects of website designing , how to increase their efficiency in using certain dedicated software applications, boost their design etc . The
participants will be given hands on training on Adobe Dreamweaver CS5, certain features of Adobe Flash CS5,Adobe Photoshop CS5 and
Adobe illustrator CS5 that could be used in their Website design. A lot of complex subjects of the applications will be broken into simple
, easy steps for the participants to grasp. This course is beneficial to both beginners and intermediate/advanced users in enhancing their
website design skills.
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Problem Solving and Decision Making Skills

This course aims to provide participants with the skills, knowledge and positive tendencies that enable them to-adopt and implement effective
means to analyze problems and make decisions. Participants will be introduced to scientific and practical methods to analyze problems and
make decisions using practical exercises and case studies.
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Strategic Planning and Thinking

This course helps learners and organizations to strengthen their business planning skills and enable them to think strategically and build a
competitive edge. Using a range of analysis tools, the course emphasizes a clear structure for strategic thinking to enablebetter business
decision-making.
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HR Essentials - Performance Management

Performance evaluation is central to a performance management system. This module discusses the purposes and types of performance
gvaluation systems and maps out the evaluation process and the steps to follow when corrective action or termination becomes necessary.
The module consists four topics: performance management systems, performance evaluation process, corrective action, termination
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HR Essentials - Human Resource Management

This course provides @ comprehensive opportunity to learn how to manage
ce: human capital. This m focuses on the nature of human r
who manage human r

most expensive and arguably most important organizational
the fundamentals associated with it’fnd the role assigned
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HR Essentials - Recruitment and Selection

The recruitment and selection of qualified staff who are able to help the organization in achieving its strategic goals is important for any
organization. HR managers and executives work on identifying and selection of employees who will best meet the organization’s needs.
This module focuses on several important aspects of the selection and recruitment.
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HR Essentials - Compensation and Benefits

This module discusses key aspects of a total compensations system, maps out the process for developing pay structures, describes the
common types of pay increases, and looks at benefits commonly offered by employers. This module covers total compensation, pay
increases and incentives, compensations systems design and benefits overview
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HR Essentials -Employee Development

This module discusses the purpose of employee training and development. It provides a perspective on how employees learn while
considering several methods of training and how to evaluate the training. This module focuses on training program design, training and
development kinds, and training evaluation.
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Certified Internal Auditor (CIA) Preparation Course

This is the only globally-accepted certification for internal auditors and remains the standard by which individuals demonstrate their
competency and professionalism in the internal auditing field. Candidates leave the program enriched with academic experience,
information, and business tools that can be applied in any organization or business environment.

The CIA Review Program equips prospective candidates for the CIA exam with the necessary tools to effectively interpret and use
accounting and financial information. Training and preparation is offered in all three parts of the exam: Part 1 Internal Audit Basics, CIA
Part 2- Internal Audit Practice, Part 3 — Internal Audit Knowledge Elements.
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Gulf Certified Public Accountant( GCPA) Preparation Course

It is a highly valued certification in the Gulf that demonstrates professional expertise in accounting, taxation and auditing to clients.
Training and preparation for GCPA is offered in four parts : Part 1: Financial Accounting and Reporting, Part 2: Managerial Accounting,
Part 3: Auditing, Part4: Commercial Law, Zakat and taxation. GCPA is approved by the Ministry of Economy and Commerce in the State
of Qatar, Sultanate of Oman and United Arab Emirates. This is offered by Gulf Cooperation Council Accounting and Auditing Organization.
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Certified Management Accountant (CMA) Preparation Course

This is the advanced professional certification specifically designed to measure accounting and financial management skills that drive
business performance. Achieving the CMA credential demonstrates the learner's mastery of financial planning, analysis, control, and
decision making support, as well as professional ethics.

The Office offers a strong CMA Exam Review course. It is a comprehensive instructor-led course, which will support and accompany
learners’ preparation with a carefully- selected CMA learning system. This exam review course is designed to focus on the critical skills
and knowledge involved in financial planning, analysis, control, and decision making support.

Learners are also provided training and preparation in both parts of the CMA exam -- Part 1 Financial Planning, Performance and Control,
and Part 2 Financial Decision Making.
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Certified Non Profit Accounting Professional (CNAP)

CNAP is a turnkey training program that offers professional certification to nonprofit finance office staff. Initiated and developed through
The National Association of Nonprofit Accountants & Consultants in the US (NPAC), CNAP is the gold standard training for nonprofit
financial professionals. The course covers practical skills that can be immediately applied to your day-to-day operations, including :
Financial reporting, Internal Controls, Budget Development, Governance.


http://www.na.theiia.org/
http://www.imanet.org/
http://www.na.theilia.org/
http://www.imanet.org/
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http://www.fmaonline.net/fma-institute/cnap/
http://www.gccaao.org/
http://www.gccaao.org/
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Project Management Professional (PMP) Preparation Course

The Project Management Professional (PMP®) certification through the Project Management Institute is the most recognized certification
all over the world. Having a (PMP®) certification proves that the candidate has an advanced level of project management experience and
knowledge. The course is designed for professionals seeking to build or refresh their Project Management knowledge based on the latest
PMBOK Edition and prepare them to pass the PMP Exam thereby achieving a big milestone by becoming PMP® certified. It also targets
business people who are interested in understanding the Project Management framework and how it applies to their business.
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CIPD-DHRM: Diploma in Human Resource Management

CIPD qualification for the Diploma in Human Resources Management is designed for experienced HR professionals who may have already
completed a Certificate/Diploma in Personnel Practice or a Certificate/Diploma in HR Practice and who are looking to develop their skills
and enhance their knowledge at management level. Qatar University is offering this program in collaboration with Bradfield Group UK.
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CIPD-DHRP: Diploma in Human Resource Practice

CIPD qualification for the Diploma in Human Resource Practice is designed as first level qualifications in the field of HR. It is designed
for people who are new to the role of HR or for people who have worked in HR for a number of years but who do not hold any formal
qualifications. DHRP is also suitable for those who have worked at HR Officer Level for up to two years and who wish to become an
Associate member of the CIPD. Qatar University is offering this program in collaboration with Bradfield Group UK.
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CIPD-FDLD: Foundation Diploma in Learning and Development

CIPD qualification for the Diploma in Learning & Development Practice is designed as specialist qualifications in the field of Learning &
Development. It is designed for people who are practitioners in Training, and who require a qualification which is well recognized. It may
also be suitable for those who are aspiring to become trainers provided that they have organizational support. Qatar University is offering
this program in collaboration with Bradfield Group UK.


http://www.cipd.co.uk/
http://www.cipd.co.uk/
http://www.cipd.co.uk/
http://www.cipd.co.uk/
http://www.cipd.co.uk/
http://www.cipd.co.uk/
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International Computer Driving License —ICDL

A well-designed and highly-gffective training courses, ICDL training and certification ensures a comprehensive coverage of all IT skills
needed for professional certification which is internationally recognized. Our office offers both ICDL Standard and Base modules, which
comprises of, Computer Essentials, Online Essentials, Word Processing, Spreadsheet, Presentation, Database and IT security.
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International Business Driving License (IBDL)
This is a leading International Business skills certification program to qualify the next worldwide generation of business professionals to
become certified business leaders through mastering the internationally recognized standards of Business Administration skills.



http://www.ibdl.net/
http://www.icdlgcc.com/
http://www.ibdl.net/
http://www.icdlgcc.com/
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CPS Technical Courses

COURSES Duration  Start Date End Date Jo (o (giall iall el golpdl o 21c (CPS) daiall ddgridl caloaddl dapi go ¢yglell paiuall adeil (1iho 0146
duodd Jal laa Lgls cdolel dirnpall aolpdl oia j9gw cun ylnd dJga Lg_o Jlall [aa 6@ dlole)l alapiul jlellg Jgpul
dJga g6 dsUnll deliny dnlAJl ingJginll Jlao (qé dejluiol wlpeill didlgo (gle amacluy Loy duioll aailjadg aaillmo
Process Upset and Troubleshooting 5 18-0ct, 2015 22-0ct, 2015 - - s
Managing Efficient Shutdown and Turnarounds 5 08-Nov, 2015 12-Nov, 2015
Process Control and Instrumentation 5 15-Nov, 2015 18-Nov, 2015 Continuing Education Office has entered into partnership with Canadian Petroleum Services(CPS), to deliver technical training as well as
Process Plant Startup and Commissioning 5 22-Nov, 2015 26-Nov, 2015 training in both the Upstream and Downstream disciplines to Oil & Gas corporate clients in the State of Qatar.
Reliability Centered Maintenance (RCM) 5 17-Jan, 2016 21-Jan, 2016 These courses WI|| provide opportumhes for personnel in the industry to upgrade their sk|||s and proﬂmency to keep abreast of rapidly-
Power System Generation, Transmission, Distribution and Protection 5 24-Jan, 2016 28-Jan, 2016 8S 3 e
Rig Inspection 5 31-Jan, 2016 04-Feb, 2016
Maintenance Management Best Practices 5 14-Feb, 2016 18-Feb, 2016
Process Control and Instrumentation 5 14-Feb, 2016 18-Feb, 2016
Instrumentation Measurements and Field Devices 5 21-Feb, 2016 25-Feb, 2016
Root Cause Analysis in Maintenance Reliability 5 21-Feb, 2016 25-Feb, 2016
Maintenance Planning, Scheduling, Audit and Benchmarking 5 28-Feb, 2016 03-Mar, 2016
Gas Turbines: Design, Operation, Maintenance and Troubleshooting 5 13-Mar, 2016 17-Mar, 2016
Pumps: Operation, Maintenance and Troubleshooting 5 20-Mar, 2016 24-Mar, 2016
Process Plant Start up and Commissioning 5 27-Mar, 2016 31-Mar, 2016
— Shutdown and Turnaround Management 5 03-Apr, 2016 07-Apr, 2016
3( Bearings: Technology, Maintenance and Condition Monitoring 5 10-Apr, 2016 14-Apr, 2016
a, Mechanical Seals: Selection, Installation and Maintenance 5 17-Apr, 2016 21-Apr, 2016
,— Plant Wellness Life Cycle Cost and Process 5 17-Apr, 2016 21-Apr, 2016
3 Process Upset and Troubleshooting 5 01-May, 2016 05-May, 2016

Introduction to Drilling 5 15-May, 2016 19-May, 2016

Compressors: Design, Operation, Maintenance and Troubleshooting 5 15-May, 2016 19-May, 2016
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Custom Training
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The Continuing Education Office offers special programs on the request of governmental and private institutions in Qatar, Programs are
designed and tailored in collaboration with the requesting parties to meet their special needs
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E s A -'E . ,.__.,'. 5| o cams - e Qatar Petroleum Jopill as .
g | e —— Y - e (Qatar National Bank (ilogl s cliy e
" il S (NTRL AL L B i “-.J = ‘am = e (atar Development Bank dradill pnd cliy o
. " HEAL K K e e - Y e Supreme Council of Health dnnl eVl pudaadl o
e e | ",',:‘;..."::.'.ﬂ:." a8 K - - e Supreme Council of Education adeil) (@ell ulagl o
b " ' : ;_'-: ] 5 ! ws '} e Ministry of Labor and Social Affairs drclainVl ygguidlg Jaell 6jlig
" v LY WY s s —= e Primary Health care center gVl dunnlldlegl jag0 o
b y - o B 0] e Ll , — e British Embassy, Qatar dullagpl Glawdl e
B : Iy bR T = | - —_ e Ministry of Finance adladiGlig e
v N e v S e L - — e Ministry of Economy & Commerce §)laillg aLnisvl Gjlig e
1 R . T IAAAAANE =18 - Lt = ' - e Ministry of Justice Jaellglig
. i i T AAVAVAY L o - e Public Works Authority dololl JloiVl dum o
Wi i B VAV JiE S5 aile - o ASTAD ASTAD &yUitall éjlay aliml o
— R R R R e (Qatar Museum Authority s @anlio da e
i | { P — e — R Rl (Qatar Insurance Company ool nd dAaph e
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o L 1 NI S W b e e W . . e Kahrama clojas o
- = t e = - - - i - e Barwa Bank, Ggpely e
e Family Consulting Center. ddilell caljliwyl A0 e
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August 2015 (0AR) 8 I.Joyuaweél
ACT Preparation Course -Female - Group 1 August 16 - September 3 45 English 5-8pmSun-Thu 1500 l0-. uto A Jlandl o 2o A - o ay jdai gl dclw €o Hoduw P - guihwél N ldcgono-wliy- ACT ylaiol §pAaniligolpl
ACT Preparation Course -Female - Group 2 August 16 - September 3 45 English 9-12 pm Sun - Thu 1500 lo-. it A Janll o lutolyah IF - aln 9 ay jda gl dclw €o Mol P - guihwél N [ dcgono-uwly-ACT ylalol spAaail aoll
ACT Preparation Course -Male August 16 - September 3 45 English 5-8pm Sun-Thu 1500 lo.. oA Jlanll o 2o A -0 &y judaol dclw €o Joduu P - gulhwél N oty = ACT ylaiol g pan il aolpl
|ELTS Preparation Course- Female - Group 1 August 16 - September 3 45 English 5-8pm Sun-Thu 1500 lo.. oAl Jlaallgo zluo A -0 ol dclw €o Mo P - guhwél N ldcgono - wly IELTS ylaiol s paail aol
IELTS Preparation Course- Female - Group 2 © August 16 - September 3 45 English { 5-8pmSun-Thu £ 1500 lo- oA Janllgo zuoA-o | &yl | dclw €o Moduu ¥ - Guhwl 1 [ dcgono-wll IELTS ylaiol s panil gl
IELTS Preparation Course- Male  August 16 - September 3 45 English { 5-8pm Sun-Thu £ 1500 o oAl Jaailgo EuoA-o | Gdasl (P dclw €0 | jioduw P - guiwei i oy~ TELTS glaloll g panill qol
September 2015 : : : : I.lo paivw
CIPD-FDLD: Foundation Diploma in Learning and September 13 - September15§ 32 English 8am-4pm 35000 BH B Po.. zluo € -lun A éujulaol aclw Pr Joduw lo - Jueduw 1P ouleil 6 u—quUJl rogall - duaiilg aly 61U a i jliti amc o 6alais
Development - Block 1 : : : : : CIPD-FDLD - Block | pghillg
; ; ; ; 5 t @piuiaflgodl yujloo g - duoiilig alyell 2 jLisiaac o 6alaul
CIPD -DHRP : Diploma in Human Resource Practice- Block1 i September 13- September 167 32 English : 8am-4pm 35000 EH BB Po.. ! o€ - bl A oAyl |odclw PP Joduw 11 - podu I CIPD- DHRP - Block|
October 2015 . : : o pgisi
General English - Level 1 : October 4 - October 29 36 English ~  5-8pm, Sun, Tues, Thu 1600 . oA~ GUDI- 22l 2o A—0 | Gyl | dclw B 19i51 1 - gisi € Joll Godstoli - ol &y jaiyl G2 L
Arabic for Non Native Speakers - Level 1 EOctober 4 - October 29 36 Arabic 5 -8 pm, Sun, Tues, Thu 1600 .. oAl - GUUl - a0l 2luo A -0 dugycll dclw P1 JQIAI 1A - giAl € Joll ool - Lay (udh il juéd du el a2 Ul
Drafting and Negotiating Commercial Contracts - Beginners Level éOctober 4 - October 8 15 English 5-8pm Sun-Thu 1400 IE.. woAll Jlanllgo zluo A -0 ag iyl dclw lo poiAl A - JgiAl € (5210011 GoiuLoll] dyylailiagacll deling yaglall
Spanish for Beginners - Level 1 ;October 11 - November 5 36 Spanish 5-8 pm, Sun, Tues, Thu 1600 . wioA)l - 6UUl - aall 2luo A -0 awbuwll aclw P1 10891 0 — JgiAlll Joll siurodl - daiueld awluu i ac Ul
Business English - Level 1 :October 11 - November 5 © 36 English { 5-8pm, Sun, Tues, Thu £ 1600 M. Uitlo AN - G- a0 2o A0 | djdaill | el P Hodg3 0 ~ pgial Il Joll ggiuitoll - Jlowe IU il e
Leadership Skills Development : October 18 - October 21 12 Arabic { 5-8pm Sun - Wed £ 1200 Ir. eyl Jlandlgo 2o Ao awpedl o oaclwr 1gisl 1 = gidl IA alidll ol lao)l ol
ICDL- International Computer Driving License EOctober 11 - October 24 60 Arabic 4 -7 pm, Sun, Tues, Thu 2200 rr. oo A UL an D pUl 2luo V - € Gyl dclw . Ho8g) ME - pgiAlll (ICDL] JDl cawlall 6ald) dgall dnA i
IBDL - International Business Driving License EOctober 11 - November 8 50 Arabic 5 -8 pm, Sun, Mon,Tue,Wed 3500 Fo.. cleyg il eGUUl bl an Dl pli A - o Gyl dclw o. Josg) A - pgiAlll (IBDL) Jloc Ul 62Ls) dulgall dna i
Introductory Data Analysis using SPSS éOctober 18 - October 26 21 English 5-8 pm Sun - Mon 1700 V.. GOl an Dl o zlo A -0 ayjudaogl aclw 1 JGIAI T = pgiAl IA SPSS gl p ladiwl ditaa Il bl Juda il doadoll
CIPD -DHRP : Diploma in Human Resource Practice- Block 2 ;October 18 - October 21 32 English 8am-4pm 35000 BH B ro 2o € -l A ayjudaol aclw Pr PQIAl Tl = pgiAl IA 2Jlg.0Jl yujlowo pglua — duodilg aly8 1l ayijliti ame o Galauis
: : : ' 5 CIPD- DHRP - Block [diul
E):;(I?;[;LD. Foundation Diploma in Learning and Development EOCtober o » —_— St 35000 BB B o ot e oy e Hgléj . Pwl o el (8 Guulil pglyali - wﬁ%ﬂiﬁiﬁﬁf;ﬁ;ﬁﬁ;
Innovative Management via Human Development EOctober 20 - October 22 9 English i 5-8pmTues - Thu 1000 [ oA JGUI g0 2luto A -0 dy i wlclw 9 PQIAI T - pgial I &0 sl podill jur 8ol 8 JLALLI
Framework of Labour Relations in Qatari Law EOctober 95 - October 29 15 Arabic 5-8pm Sun - Thu 1400 IE.. oA Jlanllgo zluoA-o duycl dclw lo JGIAI 1A - 1gidl Mo Syl gilal @MMGMJLDI
Environmental Impact Assessment and Project Performance ; ‘ ) )
Evaluation (EIA/PPE) SOCtober 29 6 English 8am-2pm 1200 Ir. e - hun A ayjdasl olelw pgiAira (ELA/PPE) ajliitoll clal ule il jill s

M Certification Program 6aaieall golyplg dxiacl culaladl caljUiay alac) aolyy M
X The price is inclusive of all CIPD blocks CIPD i cilyga 2ljai gran Jolis yout

. nd deola [GENTLY dlnyly cLAcig udling alago yo ) Lial) ealygal oguuy (gle anA 7l
#gugHaINl R8gall Gupa e ytlauall gle ansllo

(,0laaVlg agpidl Guas)«

10% discount for QU Employees, QU students & QU Alumni Association.*
15% discount for online registration & payment.*

*(Rules & restrictions apply)
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November 2015

Turkish Level 1

Arabic for Non Native Speakers - Level 2

General English - Level 2

Drafting and Negotiating Commercial Contracts - Intermediate Level
Advanced Data Analysis Using SPSS

Project Management Professional (PMP) Preparation Course

CMA- Part 1 :Financial Planning, Performance and Control
HR Managerial Skills

Spanish for Beginners - Level 2

Business English - Level 2

GCPA - Part 1 : Financial Accounting & Reporting

CIPD-FDLD: Foundation Diploma in Learning and
Development - Block 3

CIPD -DHRP : Diploma in Human Resource Practice- Block 3
Railway Engineering

Family Legal Matters in Qatari Law

Establishing and Managing an Internal Audit Function

The use of BIM in Architectural & Urban Design: Towards
Safer Buildings and Cities

December 2015

The 7 Habits of Highly Effective People
Effective Communication Skills
English Legal Terminology

CIPD- DHRM: Diploma in Human Resource Management - Block 1

CIPD -DHRP: Diploma in Human Resource Practice- Block 4

CIPD-FDLD: Foundation Diploma in Learning and
Development - Block 4

ICDL- International Computer Driving License

Managerial and Organizational skills

Overview Qatari Human Resources Law

Industrial Energy Conservation and Management Systems
Drafting and Negotiating Commercial Contracts - Advanced Level

November 1 - December 1
November 8 - December 3
November 8 - December 3~ :
November 8 - November 12
© November 8- November 16
November 8 - December 3

November 8 - December 22
© November 15 - November 19
November 15 - December 10
November 15 - December 10
{ November 15 - December 15

November 15 - December 18

November 15 - December 19
: November 19
November 22 - November 26
November 22 - December 13

: November 25 - November 26

December 6 - December 8
 December 6 - December 10
December 6 - December 10

December 6 - December 9
December 13 - December 16

December 13 - December 17
{ December 16- January 21
December 20 - December 24
December 20 - December 24
December 21- December 22
December 27 - December 31

42
36
36
15
21
36

15
36
36
42

32

32

15
30

12

20
15
15

32

32

32
60
15
15
15
15

Turkish
Arabic

English
English
English
English

English
Arabic
Spanish
English
Arabic

English

English
English
Arabic
Arabic

English

Arabic
Arabic
Arabic

English
English

English
Arabic
Arabic
Arabic
English
English

5-8pm, Sun, Tues, Thu
5-8pm, Sun, Tues, Thu
5-8pm, Sun, Tues, Thu
: 5-8pm Sun - Thu

{ 5-8pm Sun-Mon

: 5-8pm Sun, Tue, Thur

5-8pm, Sun, Tue, Sat
5-8pm Sun -Thu
5-8pm, Sun, Tues, Thu
: 5-8pm, Sun, Tues, Thu
5-8 pm, Sun, Tue, Wed

8am-4pm

SBam-4pm

{ 8am-2pm

{ 5-8pm Sun-Thu
5-8pm, Sun, Tues, Thu

8am-2pm

8am-4pm
{ 5-8pmSun-Thu
5-8pm Sun - Thu

8am-4pm
8am-4pm

8am-4pm

4 -7 pm, Sun, Tues, Thu
: 5-8pm Sun-Thu
5-8pm Sun-Thu
8am-3pm

5-8pm Sun -Thu

@)

1600
{1600
£ 1600
1400
£ 1700
{3000

4500
£ 1400
£ 1600
1600
£ 10000

35000 B

: 35000 R
£ 1200
£ 1400
2300

1600

6400
£ 1400
- 1400

{45000 PR
{35000 B

i 35000 BH
{2200
L1400
£ 1400
£ 1800
| 1400
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Certification Program
The price is inclusive of all CIPD blocks

10% discount for QU Employees, QU students & QU Alumni Association.*
15% discount for online registration & payment.*

*(Rules & restrictions apply)
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5 - 8 pm, Sun, Tue, Wed 10000 b © eleyil, UL a2DIOUIA - o Gelw P gy TE - iy P
5-8 pm, Sun , Tues, Thu : 1600 Mo | uadi- cBUDI- 200l 2o A =o' yjlaiyl | acbw PN oA - plo P
5-8pm, Sun, Tues, Thu : 1600 .. oA - GUUI- 2all 2o A -0 dclw PA: plu A - plu P
5-8 pm Sun - Thu © 1400 . | Guwoedliiandlgo o Ao Gl dclwlo: PV - ply ¥
5-8pm Sun - Tue 1800 IA B Gl andl o 2luo A—o sl ; dclw FE:  plyIr - plg B
5 -8 pm, Sun, Tues, Thu : 1600 . oA - UMYl - 2aDl zlo A -0 Aol dclw PA: pluFA - plu P
5 - 8 pm Sun - Wed £ 1200 Ir. elenil Janll go 2o A-o dwycl Glwir i I - i
5-8 pm Sun - Thu : 1400 Ie te A Jaabl o 2o A= o dwyell dclwlo:  plulE - pll.

45000 BR B €
1200 r
1400 1€

GCPA- part 2:Managerial Accounting

General English - Level 3

Arabic for Non Native Speakers - Level 3
Accounting for Non Accountants

Project Management

French Level 1

InNovemberation and Creativity skills Development
Public Relations Basics

anuary 3 - January 24 : 30 ¢ Arabic
January 3 - January 28 36 English
January 3 - January 28 : 36 : Arabic
January 3 - January 7 : 15 ¢ Arabic
January 3 - January 12 24 English
January 3 - January 28 36 French
January 10 - January 13 : 12 ¢ Arabic
January 10 - January 14 : 15 ¢ Arabic

ylayl dawlaelll - JUI 2jall GCPA

Ul sgiuoll - doledl dyjudaiyl dell

Ul sgiuuol! - Loy gudbll Jué) duypcll el
alaoll ) duulaoll

@ Jlitoll 0Jlal

Glalol) dusjoll

pAollg elull wljlao duodi

dolel ol el obuolul

Gy jindl ajlgoJl 8 jlal foglua — duoddUlg 2l U apijLiti amc o 6alah
CIPD- DHRM - Block I

Ll 6 1a )l 2ljaod 6alS)l wiljlao
o0l <5alo

o€ -blunA ' djulol GclwPri  plg P - ply L
cleyilJlanilgo zbuo A -0k oyl dclw Il s plo - plu IV
oA Jan Dl o 2o A - 0 F duyellf/dsjuaill i dclwlo i  ply M- ply IV

CIPD- DHRM: Diploma in Human Resource Management - Block2 ¢ January 10 - January 13 : 32 ¢ English
Leadership for Senior Management January 17 - January 20 : 12 : English
Principles of Translation January 17 - January 21 15 Englis./Arabic

8am-4pm
5-8 pm Sun - Wed
5-8pm Sun-Thu

CIPD- DHRM: Diploma in Human Resource Management - Block 3 : February 14 - February15§ 16 ¢ English i 8am-4pm i 45000 BR B o
GCPA- Part 3: Auditing February 14 - March 6 i 30 : Arabic 5-8 pm, Sun, Tue, Wed : 10000 |
General English - Level 4 February 14-March10 36 : English 5-8pm, Sun, Tues, Thu : 1600 n
CIA- Part 1: Internal Audit Basics February 15 - March 7 30 Arabic 5-8 pm, Mon, Wed, Sat 8000 A
Customer Service Skills February 21- February 25 15 ¢ Arabic 5-8pm Sun-Thu 1400 1€

;mms—btm/\g dujaoul ¢ aclw M plpslo - plus |£§CIPD—DHRM—Blockr'a_gmm3J|90J|6J|31rogm—a@imgau_@wamummuémm

Loyl 2510 an Dol A-o | gl aclwP. i Gujlo 1- plps € dcalyoll - Ul 2jall GCPA
oA 20U Al 2lo A - o' ol dclw P gujlol — plps 1€ &Il sgiuioall - doledl dyjdasyl acll
el eele Ul Ul Ui A - dw ol dclw P i gujlo V - plps lo Gl guéaill bl - Jobl 2 jaJl (CIA ] (Lala G820 6alaud Juisl alac I
wio A UGN anDl Zluo A - o ol delw lo i plps Mo - plps Il £ o)l doas ajlao

GRE Preparation Course

February 21-March8  : “27 hours classroom,

180 hours of online
Practice.”

English

4-6:30 pm,
Sat, Sun, Tue, Thu

5000

P -€
oA GUUN Dl cuwl pul

il

9. GHA delw TV
Gudnig uyjai acl
OOl Gle

wujlo A - plps rl

GRE ylaiol §pAanill el

0 Q. -V ol Il GHAYGELw TV i gujlo A - s rl

wto A BN an Dl el o

GMAT Preparation Course February 21 - March 8 “27 hours classroom, English 7-9:30 pm 5000

11 hours live online, Sat, Sun, Tue, Thu M0l Qe dclw

160 hours of online { gulnig Ly deluw

instruction.” : H : : H ool e
February 21 - March 20 50 Arabic 5-8pm, Sun, Mon, Tue, Wed : 3500 Fo.. Loy UGl e pdivlan ol 2o A-o auycll i dclwo. i gujlo M — plpsrl
February 21 - April 5 : 60 ¢ English 4 -7 pm, Sun,Tue,Thur ¢ 2200 rr. wito A Gl anDlipUl 2luo V- € ajuaogl delw i Lplo- plparl
February 21 - February 29:§ 21 : English 5-8 pm Sun - Mon : 1700 .. iUl Jlaall go zlio A -0 Ayl aclw FHiplpe M9 - plpa rl
February 21 - March 17 : 36 Arabic 5 -8 pm, Sun, Tues, Thu 1600 n oAl U anDl zluo A -0 dwuycll dclw P igujlo IV - plpa rl
February 28 - March 3 15 Arabic 5-8pm Sun-Thu 1400 13 witoA)l Jlanll o 2o A -0

GMAT glaiol guanil aobpll

(IBDL) Jloc l6abé) dulgalldns i

(ICDL) Bl uulaliéalid) dulgalldns i

SPSS awlp plaaiwl dblnal ol Jual doadell
Joll sgiuiroll - Lay gl pué) dy el delll

Jhé adnil i agdc) digilell ilgall

IBDL - International Business Driving License
ICDL- International Computer Driving License
Introductory Data Analysis using SPSS
Arabic for Non Native Speakers - Level 1

Legal Aspects of Infrastructure Contract in Qatar dwycll aclw lo u.u Jlo P - plps rA

W Certification Program 6aaieall golyplg dxiacl culaladul culjUiay alac) aolyy M
X The price is inclusive of all CIPD blocks CIPD i cilyga cljai gran Jolis yout

10% discount for QU Employees, QU students & QU Alumni Association.*
15% discount for online registration & payment.*

. nd deola [GENILY dlnyly cLAacig uling alhgo yo ) Lial) ealygall oguuy (gle a7l
+gigrialVl Rg.oll Gupha ye ylauuall e anidilo

*(Rules & restrictions apply) (9anVlg lngpidl Guai)«
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Spanish for Beginners - Level 1

Business English - Level 1

CMA- Part 2: Financial Decemberision Making
Advanced Data Analysis Using SPSS

Presentation Skills

The 7 Habits of Highly Effective People

Effective Management Skills

Practical Aspects of Qatari Human Resources Law
GCPA- Part4 : Commercial Law, Zakat and Taxation
CIA - Part 2 :Internal Audit Practice

Diplomatic and Political Translation

Legal Framework of Tendering and Bidding in Qatar
Arabic for Non Native Speakers - Level 2

March 6 - March 31
March 6 - March 31
March 6 - April 19
March 13 - March 21
March 13 - March 17
March 13 - March 15
March 20 - March 24
March 20 - March 24
March 20 - March 30
March 21 - April 11
March 27 - March 31
March 27 - March 31
March 27 - April 21

CIPD- DHRM: Diploma in Human Resource Management - Block 4 March 27 - March 28

CIPD-FDLD: Foundation Diploma in Learning and Development Block 1

Spanish for Beginners - Level 2

Enhanced Website Design

Construction Safety - Can we measure it ?
Business English - Level 2

April 3 - April 5

April 3 - April 28
April 3 - April 28
April 10 - April 11
April 17 - May 12

Spanish
English
English
English
Arabic
Arabic
English
Arabic
Arabic
Arabic
English- Arabic
Arabic
Arabic
English

English

Spanish
English
English
English

5-8pm, Sun, Tues, Thu
5-8pm, Sun, Tues, Thu
5 -8 pm, Sun, Tue, Sat
5-8 pm Sun - Mon
5-8pm Sun-Thu
8am-4pm

5-8pm Sun-Thu
5-8pm Sun-Thu
5-8pm, Sun, Tue, Wed
5 -8 pm, Mon, Wed, Sat
5-8pm Sun-Thu
5-8pm Sun-Thu
5-8pm, Sun, Tues, Thu
8am-4pm

8am-4pm

5-8pm, Sun, Tues, Thu
5-8pm, Sun, Tues, Thu
8am-2pm

5 -8 pm, Sun, Tues, Thu

45000 BB

35000 B

1600
2600
1600
1600

oA, 261U, aa Dl 2o A - o awluwl
oo, 261U ,aa 0l 2o A - o G judas i
el 261N Al pUI A -0 éjuds il
Sl G aal go Zlo A -0 6 juas Ul
oAl Jlaadl (o 2luo A - o el
o € -lbn A 6wyl

ol J2a0l o 2o A =o' G jus i
ool J2ndl (o 2o A - o' G judas i
cleygbl, 26101 20D Ul A - o ol
ol eleyy Ul G0 pUl A -0 : Gyl
nglmﬂlwiwA—ogdgmyl/@}UI
ool JI 2l o zluo A - o' dw ol
oo, 261U, aa Dl 2luo A -0 w ol
o€ -l A il

2o € -bun A & julao I

wttto A, G AnD Zlio A - o ol
oA, 6N, An D 2luo A - o' yjdao

ol M- hln A il
oo, 611,200l 2o A - o djdasyl

dclw P
delw P
delw 7.
dclw Il
dclw lo
delw I
dclw lo
dclw lo
delw A
aclw P.
dclw lo
dclw lo
dclw P
dclw N

dclw P

dclw P
dclw P
dclw IF
dclw P

sulo Pl - Gujlo 1
wjo PI = yujlo 1

Jobl 6giutol - giaitel) dluull G2l
Joll ggiuiadl - Jloc U dyjdasl &Ll

Jupl 19 - Gujlo 1 a8 Plehll oA li- i jal[ CMA) Ay poll g allula o Jioalad juiAyslac i

wujbo Ml = gujlo 1M
W IV - gujlo IV
wyjo lo = gujlo ¥
wujlo M€ - yujlo .
wjlo Me - gujlo .
o Pu— guglo T

Jupl Il = yujlo T
wujo Pl = gujlo IV
o Pl = gujlo IV
Jupi T = gujlo TV
o FA = yujlo 'V

Juplo - Lpi

Sl TA = pi ¥
Sl TA = pi ¥
ol it = i 1
alo IF - i IV

( padioll Gaiutell ) SPSS awoliy plaaiwl allna Pl Ul Judaj

uadilly ool wljlao

adles pAIl Al euul alaledl

Aledll 6 lall wiljlao

GHA8I & il a)lg ol ggild) dulocl Lolgall

duypall - 8 I - gl gglall - @Il 2jall GCPA
Al §a8ail wlwjloo — HUI 2jll [CIA ) (LAla G820 6alanls JUIAY alacyl

dwwloglallg Guwwlbiudl don il
48 8 winljollg wlnsdliol gl JUa Ul
I giuroll - lay gudh Wl péd duyell aell

CIPD- DHRM Block € il ajlgoJl 6lal oglua — drodilg alp81U ayijlisi aac o 9alauh

wghillg ulel (8 Guunlil pglyall - droidlg alp8il ajliti ame o baladh

CIPD-FDLD - Block |

I Golutoll - giairol) Al Ul ALl
gll &8lg.0 rLon]

Slaunlid gAos is — il dolluy

Wl sgiutoll — Jloc U dyjlaill Gl

3000 Foo i QoA GUULanDl 2luo Ao ajlall i dclw P1E gilo IF = Jupl IV (PMP) @liiLodl 8Jlal 8)ino aolp dpAanil 6jgall
re wttto Al Bl an il 2luo V- € | Aoyl delw 10f gulo PI = Jui IV (ICDL) JUl cuwlall 62L8) dulgall dnayll
1€ 1 oAl Jlandlgo zluo A -0 auolt delw |o§ Jupi TA - pire alylpal AlAjlg wllAdiie]l Judad wljlao
Ao i culelel il pUl A -o &wiell i dclw Eo i gilo FA - oyl Mo L3I §18aUL AL bjeoll ylic- EUll £l (CIA) i3l §520 balau JUiBY slac i

€o. i 2o € - bun Q' AUl dclw M1 i TA TV M1 CNAP dul e olutngoll duulao 8 jlao jus dalaud

Project Management Professional (PMP) Preparation Course
ICDL- International Computer Driving License

Problem Solving and Decemberision Making Skills

CIA- Part 3: Internal Audit Knowledge Elements

CNAP - Certified Non Profit Accounting Professional

April 17 - May 12 : 36 i English
April 17 - May 31 60 Arabic
April 24 - April 28 15 : Arabic 5-8pm Sun-Thu ¢ 1400
April 25 - May 28 45 Arabic 5 -8 pm, Mon, Wed, Sat 8000
April 26, 27, 28 21 English 9am-4pm 4500

5-8 pm Sun, Tue, Thur
4 -7 pm, Sun, Tue, Thur 2200

I Certification Program 6aaieall golyplg dxiacl culaladul caljUiay alac) aobyy M
X The price is inclusive of all CIPD blocks CIPD i cilyga 2ljai gran Jolis yout

. nd deola [GENILY dlnyly cLAacig uiling alago yo ) Lial) ealygall oguy (gle a7l
gVl Rg.oll Gupha ye ylaunall e andilo

(,0laaVlg lagpidl Guas)«

10% discount for QU Employees, QU students & QU Alumni Association.*
15% discount for online registration & payment.*

*(Rules & restrictions apply)
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Arabic for Non Native Speakers - Level 3 May 1 - May 26 36 Arabic 5 -8 pm, Sun, Tues, Thu 1600 . u.u.ngl ULl an Dl 2o A - o; awycll dclw P M glo - gilo | W ggiutodl - Lay bl ) duyell Gl
Spanish for Beginners - Level 3 May 8 - June 2 36 Spanish 5 -8 pm, Sun, Tues, Thu 1600 1. LJ.LLL03J| UMYl anDl 2luo A - o§ A ol dclw P gug M - gilo A el sgiurodl - ¢piaiued) dbuwll 6l
Legal Aspects of e-Business in Qatar May 8 - May 12 15 Arabic 5-8pmSun-Thu 1400 IE.. oAl Jlanll go zluo A - o awycll dclw lo oo IF = gylo A a8 (8 dg AT 6 Lol aogilall Lilgall
HR Essentials i H : i : : Ayl ajlgadl esluw bl
HR Essentials - Human Resource Management May 2 - May 4 9 English 5 -8 pm Mon - Wed 1000 [ cleyy Ul JI il o 2luo A -0 ay syl olclw 9 oo € - glo Uil aglgodl 6 lal = du il ajlgodl cobuwbw
HR Essentials - Recruitment and Selection ¢ May 9 - May 11 9 i English ¢ 5-8pm Mon - Wed £ 1000 b eleyll il go 2o A -0} @il | elclw qlo Il - glo A ceillg LA & uinl 2)lgoll oluwlil
HR Essentials - Compensation and Benefits © May 16 - May 18 P9 © English 58 pm Mon - Wed £ 1000 b |l gubllgo suo A-0f @yl | oolelwa | oo A - glo 1 g8liolly oilrug e~y il ajlg ol oluwlul
HR Essentials -Employee Development i May 23 - May 25 : 9 i English ¢ 5-8pm Mon - Wed £ 1000 low § eleg Bl Gl galill g0 2lao A o0 @il | olelw 9 | gilo Mo - gilo P sl gl ~Gu il ajlg.oll eluubul
HR Essentials - Performance Management May 29 - May 31 9 English 5-8pm Sun - Tues 1000 [ 00Ul Jlaalll o 2lo A -0 ay iyl olclw 9 Pl glo - gilo MQ 2lall 6 lal —dy puindl ajlgodl cabuuluwl
Strategic Thinking & Planning © May 22 - May 26 ; 15 { English © 5-8pm Sun -Thu £ 1400 I | Gl Jandlgo sluo A -0} @iyl | aclwlo | oo M- gilo T (ALl hgnaillg el
CIPD-FDLD: Foundation Diploma in Learning and Development - Block2 i May 15 - May 17 32 English i 8am- 4pm i 35000 BH B ro.. Aluo€-bUn AP @as  dclwBr P gV -glolo! 1oy el 48 Guuwlil gl - duoiilg a8l a i jlis 260 6alau

H H H H H i H H CIPD-FDLD - Block I
CIPD- DHRM: Diploma in Human Resource Management - Block5 ~ : May 15 - May 18 2 © Engiish £ gam-4pm f 5000 R B o | A€ -UnAl  @juasl | dclw P | oo 1A - gilo lo | CIPD-DHRM - Block o dupsitulajig.oll 612l ooLa - ikauiillg sLysil) a5l ame o b3ty
CIPD-FDLD: Foundation Diploma in Learning and Development - Block 3§ July 18 - July 21 32 ¢ English i gam-4pm {35000 BE B ro... | Auo€-DbUun A @il | odclw BT © gugy M1 - gug IA | CIPD-EDLDBlock pghillgrasle il gumuliiog lai-troiiigal éilayijidanc obalas
CIPD-FDLD: Foundation Diploma in Learning and Development - Block 4 August 28 - September 1 32 English 8am-4pm 35000 BH By to- zluo€ -lln A Ayl delw PP Holuwl - gunwélTA CIPD-FDLDBIock€ pghniligrauleill 8 unuliiogluali-auaiiigalysiliayijlitianc o6alad

W Certification Program 6aaieall golyplg dyiacl colaladul caljuiay alac] ol M
EX The price is inclusive of all CIPD blocks CIPD i cuijga cljnl gran Jolis joudl
10% discount for QU Employees, QU students & QU Alumni Association.* s deola (qayA dayl) clacly Uiling (alhgo cro g Lital] eiljgall oguy (e @A 71,
15% discount for online registration & payment.* . UgrAa Nl @8gall Guphn e yrlamoll (gle ani o

*(Rules & restrictions apply) (,0laaVlg agpidl Guas)«
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deolall jAlpog csllA (o 4016 ol duyaidl eolygall pné deolay cujaill jAlio
Training Courses Training Centers at Qatar University

(CPPD) 6aimall diVaunll driae)l droiill :daunll dda

unglig aolp Jgla danll eVl ulaall Glyich TP ole o pnd deola dlaall dils (¢ ddacl diaiill aolp A
uuael gag.dinnll dileyl Aol (paslal Graieall paluall adei qolp a6l Jas dga (@8 Jlaal Iha (o degi opo
1110 pjei (ol ol Garay . Jlaall ha W plolell o aapcg dauall diaall drodi)l aolp 4165 ga) Al dls oljill
H9gT (Ul dio cjy (g9 golpdl (qeuy . Lguo;aJJ Gl dlepl 4165 ¢lan) guwjlaadlg guiacll &asd 6l gao aleill
Al diaa) cpuwjlaallg cuinlWig dalunl duimallg 6eaAall 6aUj (gle 1clud ¢l lail ¢po (gl deae il qolpdl

Sulao JAuiu 018i5g lnas ddalunl) dango caljgall 0iag

Jalgl gap «wligalloia Jga wlogleall (o ajolg Juouwill
nadirk@qu.edu.qa wugiaNl ypll e
EE.M 00AT :ila

College of Pharmacy — Continuing Professional Pharmacy Development (CPPD)

The CPPD Program of QU College of Pharmacy was accredited by the Supreme Council of Health (SCH) in 2013 as the first and only
CPD program in the country to deliver accredited CE activities to health care providers. It reflects the commitment of the College to the
continuing professional development of pharmacists and other allied health workers in Qatar. The goal of the Program is to support the
lifelong learning of all practicing professionals to ensure optimal patient care. The Program achieves its mandate, in part, through the
provision of educational programs that will improve and expand the competency of pharmacy professionals, researchers, scientists and
allied professionals involved in pharmacy practice.

oaaj Lgqu yoiuall auloill aolp o dewlg degano pnd deola (@9 jAliallg wldAll 0245
(@ wlinglloiag .&ainall alpoy LgLLmaJlg L(;LmJJJJl pghaill pjel

(CPPD) djaiual! duiNaun ]l duimall dugiill — dJavnll dls o
(NCED ) ¢jugyill pglail qilagdl fapall - dupill dus
tjkgfill 61U) jA10 — Ani8Vlg g)laNl dda e

dolaiulg dsUaJl gsls g0 — ygiladl dda

doadiall Algalljap0 o

Aol ducladnNl Gigadl 1aeo o

jledl dnlleo Gkl jago

adul sbwladl jap0 e

These courses are only for registered Pharmacists and are for free. For registration and further information , please contact
nadirk@qu.edu.ga
Tel.: 4403 5582.

Colleges and Centres at Qatar University offer a broad range of continuing education courses to s
e e the professional and personal development of the community. The continuing education
un atar University are: \

-_mllegef of Pharmacy -Continuing Professional Pharmacy Development Pr(}giqm

e College of Education -National Center for Educator Development

College of Business & Economics - Center For Entrepreneurship o
College of Law — Center For Energy and Sustainability

e Center for Advanced Materials -

e Social & Economics Survey Research Institute
e Gas Processing Center

e Environmental Studies Center
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JlacVl 6abj jay0
s deoln doad]) gylicadl alAii Jlao 8 du)ai aolp (CBE) alnidVig glayl dus (o (CFE) Jlacll 61y jop0 018

HAb (a9 Gyl alitiylg ailjaball &g JlacVldaly dolad pglai) dlled aolp a16j _Lgl_l! Japadl waayg . Jas ainallg
s o gl o degano japall 016)

ddaall dugjai)l caligall e
JlacVl 6aby (o dlobidl caljgall e
Jlacll 6abyJ 6l quoly dludu o

: &89.all §)Lj qap « wlogleall o ujal
www.qu.edu.qa/business/entrepeneurship_center/training overview.php
(O Ul e Jualgill gl

cfe@qu.edu.qa

College of Business - Center For Entrepreneurship

The Center for Entrepreneurship (CFE) at the College of Business and Economics (CBE) offers training programs in entrepreneurship to
serve Qatar University and the community at large. CFE’s objective is to offer effective programs to develop the entrepreneurship culture
and encourage new initiatives and innovations in Qatar. Training programs offered at CFE are: 1) Professional Training Courses, 2)
Comprehensive Entrepreneurship Course and 3) Erada — Entrepreneurship Training Series.

For registration and further information, please contact
CFE@qu.edu.ga
Tel.: 4403 5001

deolall jAlyog csldA o doaé oJl dagyaidl calygall
Training Courses

(NCED) yugupill pglail (qilngll j5pall - duyill s
palni e gggdl elapidlig dlaiuwall Jujlaadlg auleil  qleVl julaall o ¢gleilu ¢uguyidl pglail ihgljapall Jaey
dléuall gwylaadl (o Jael) (lago gugup alacl ga (uudl Waallg .ouidalgall gl pglail Uoli aobp auadig

.02l8Jlg ¢ uyall (o lwjlaadl JAsh Jga cilogleall 19gi Wl anaillg cagaull &jLio cljalg

Jaolgil s ol 03a Jga jlusdiwyl (40 jalg Junuil
nced@qu.edu.qa (gugiaIyl upljic
€E.Fal.:alla

College of Education - National Center for Educator Development (NCED)

The QU National Center for Educator Development (NCED) works with the Supreme Education Council (SEC), independent schools (1S),
and international partners to develop and implement Qatar-based comprehensive national educator development programs. Its main
objective is to prepare highly-qualified educators for the independent schools and to conduct research and evaluation projects that lend
information for best teacher practices, policy, leadership and development.

NCED programs include workshop sessions, School Based Support Program (SBSP) and consultancy services to schools where members
of NCED serve as an advisory body to help the school community achieve specific objectives or address specific challenges.

For registration and further information , please contact
nced@qu.edu.qa
Tel.: 4403 5106


mailto:nced@qu.edu.qa
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(CAM) doadiall algall jAay0

UngJgiai Jlao (qd japall jrai o M-I ole (g ogLis] diog cigail) pind deoly ) U tifo Glpbl cinj japall Jae)
alanl dugllnali 6acluall jarall 01639 Lo .6l (6g) cpalhgallg colpidall ab o lun lpani ojpani aj cun algall
A8 (g9 jlellg Jgridl delin ¢pe ddgguuall dulaoll

dudulnil csgadl elja] gl e algall dwaiag ogle (g clnnAll direio cugadl acag pjei (g8 jarall daao (Jiaii
.dsla gainall W delball claldnl guli (il GuAJlg dope ol asadig

Jualgill slapl wslogleall (o ujallg Jasuill
cam@qu.edu.qa (gugyialNl upljic
EEF AT :waila

Center for Advanced Materials (CAM)

The work of the Center for Advanced Materials comes under QU’s Office of the Vice President for Research. Since its inception in 2002,
CAM has been providing excellence in the field of material technologies. With well-equipped laboratories and experienced expertise, the
Center offers assistance to local oil, gas and processing industries as well as the learning community in Qatar.

The mission of the Center is to enhance and support interdisciplinary research on materials science and engineering by conducting
applied research projects and providing knowledge and experience that meet the needs of industry and society.

For registration and further information, please contact
cam@qu.edu.qa
Tel.: 4403 3992



mailto:cam@qu.edu.qa

-

Lok o |
Continuwng

TN |
Registration

-
{




65 culygadl Juda
COURSE CATALOG | 2015 - 2016

Registration can be done online or in person. Al JAui gl gugiialyl Régall Gl e Juouudl aly
Register Online 2 UgHAINI Juauill
The Continuing Education Office is offering an Online Payment Service CE E-Pay. It is fast, easy and a secure method of payment. &g Jauwg cpol oUA5 ga g CE E-Pay JuA 1o (igpialVl R9aJlg Junuwil doas paiuia I auleoill (1ifo 016)
To enroll, kindly visit our website on www.qu.edu.qa/offices/ceo www.qu.edu.qa/offices/ceo qigrialVl g8g.all G)lyj (g Jrauuil)
Register in person sguad il Jasuwdil
To submit your application and to make a payment, please visit our Office. We are conveniently located on QU campus, inside the I€. a8) (o (quAal jgall (BIF) duitall (quito jnd deoly (8 padiurall auleill (1o 6)bj JYA (o @oulg Juasumill §jlaiwl dluel clivay
Library Building (B13), ground floor, room 140. Operating hours: 7:30 am - 2:30 pm, Sunday through Thursday. wadl ] aaVl o Lo T:F. (glin lalua Vil oo (gapl olgall QYA ¢liig
« Download and complete our registration form www.qu.edu.qa/offices/ceo/registration/index.php www.qu.edu.qa/offices/ceo/registration/index.php ool auloill 1ifo 859.0 (o « Jusumill Gilaiwl Juani ooy

Jaeoall dyjlw dunAddl dsUadl jlAanl gy e

e Avalid Qatari ID is required . e . : < . . . 4
aiLaisyl Blagl gl ATM (VI Slpall lilay dawlgy &2 aly

e Payment can be done at GE-Office using your ATM or Credit card.

General Terms and Conditions dolell aclgallg ngpidl
e Upon successful completion of online payment, you will receive an email confirming your registration. UGV upl Ay Eln 9gw duyaill gl (g ol dlac olad] aic e
« Joining instructions will be e-mailed to you by the Program Coordinator within three days prior to course start date. J831 (e ol &V i dpunéll JSbwdl pe gl Ogriadyl pe cgnill cadgg eyl gl gadylicadl Wl 03 g
« All courses are subject to sufficient enroliment of participants. o S yiadlgo wglingll aaolj8g5 aie wljgall o 2dc aiy o
« Certificate of attendance will be provided on the last day of the course, subject to 80% class attendance. o R e e e e S s as Siklau b gl sy Litadl Rios (Jandcogau  «
. dlyl o www.qu.edu.ga/offices/ceo/registration/terms_conditions.php 5q.aJl jic 619giall Olawiyl b digel cuny c olauid .

For refund requests, kindly fill in the Refund form (available at www.qu.edu.qa/offices/ceo/registration/terms_conditions.php)

and submit along with a copy of your Qatari ID and registration confirmation email. Any refund applicable as per the refund policy ughig il aypellye o3yl Jinnld) LafinTy d AT IMICEEEE -

dsUadl Gupa e Gjgall 09w elajiml aiuwg (UgAaINl upl ‘A e ey ayleddl aiu Cuw Lgxl duyjadl Gjgl cledl dia ng .

will be made to the concerned credit card only. AulaByl
* In the event of course cancellation, you will receive an email notification and your course fee will be refunded to your credit card. 1066 dnlaisyl yla piwlallg el olBlay Jgud ais e
* Visa and MasterCard are accepted. dolaisyl clslad) dindunll ayli gf olE)l Aaing ¥ né deoly
* Qatar University will not collect or store any credit/debit card numbers or expiry dates. s deola lwluug lagpid (Wgialvl &aalg Juaudll dlac gAAT e
 All e-commerce stores will adhere to Qatar University’s terms and conditions. T gl JUpu aii sldaell gian e
* All transactions will be processed in Qatari Riyals "

*}Jasmalagmpﬂmljcln.clgu)lbq Lgm.lag.ou.akpﬁjl.uuaUuqu.\Jl,ag.wJL;\l.c,nnall

10% discount for QU Employees, QU students & QU Alumni Association.* * Lgugij)llggg_aJngJ}bU_chMaJngLLcm/ lo

15% discount for online registration & payment.*

QaVig lngpidl Gunj
*(Rules & restrictions apply) (o g lngpiu] Gulnas)x


http://www.qu.edu.qa/offices/ceo
http://www.qu.edu.qa/offices/ceo/registration/index.php
http://www.qu.edu.qa/offices/ceo/registration/terms_conditions.php
http://www.qu.edu.qa/offices/ceo
http://www.qu.edu.qa/offices/ceo/registration/index.php
http://www.qu.edu.qa/offices/ceo/registration/terms_conditions.php

jaiuodl adeill iifo - = slaligao aleill
" Continuing Education Office : Lifelong learning
N Ak UNIVERSITY Jnsdsots =

== = Registration Form Jiauii §jlaiwl

Application Instructions Jauwill 6)loiw] direl eilaylef

1) Complete all sections of this application.Please print clearly. -eqagy dilialg Gjlaiwyl olwdl gras (JLasl qap (1
2) Attach photocopy of your Qatari ID Card. b dnlAl duaAuill dsUadl oo d)gn Gl (7
3) Submit this application via email, fax, or in person. s jganiglpustall gua e gl Wgriall Juauwdl 6jlaiul oMinl ol (¥

4) Payments can be made In Person using an ATM card in Room 140 at the Continuing «poiurall adeill ife (48  guaduill @92 (¥l Glpadl eildliagJgus ai (€
Education Office, QU - Library Building (B 13). o Had deoly duito qiso (8 €. ad)

) Course Title & Code: :8)9aJl joy g ylgic )

Personal Information dundill eslogleall

OFull Name: e awt )
Qatar ID Card Number: :dgplndll dunddll d8Uaul o)l
Educational Qualifications: sgaleill Jagall

[0 Secondary [ Undergraduate Degree vugyglay O gt O
O Diploma [0 Post-Graduate Degree weygaul o el O gy O

Work Information Joellulogleo

Occupation: . cdauAg

Place of Work: S —— Joollglao

Are you a: el Ja
QU Student [J Yes [ No YO  aeil]l  jhsdesls gscila
QU Employee [J Yes [ No VO aeil] jhideoly géalago
QU Alumni Member [1 Yes [J] No YO  aeil] pnédeola yuayyd gac

if yes, please provide your card copy.

Contact Information Juaivl eslogleo

) Email Address: ~ ugiallaglylgic Y

()Mobile Number: ~ igadtagy )

©) Alternative Number: gy Gilaag Y

Payment Information &éall wlogleo

Self-Paying Individual O Yes [ No vO  aeld
Sponsored by Company [] Yes [J No

if yes, please sumbit a letter of nomination from
employer, and complete the following informations:

Institution Name:

ContactPerson: .y gbuua]l yaaudiul ]

Telephone: . alla
Email: . ngUgrialNlagll
Please Turn Over & Sign &uégill g Al qé eNayNl (qap

() Must Be Completed dylal Jgan ()

Nl Jauw
Register Now!



Is there a course you would like to see in the future?

SLaay el (1éyi 8)ga <lia Ja

Where Did You Hear About This Course?

[J Website [J Newspaper
[ Email [J Friend
[J Social Media O other:

£6jgJl 0da jc Cregw 1

wanllabve] O (igrialyl g5gall O
grngyhge U igriayl a0
il O qclainyl Jualgil gslgo 0

Terms and Conditions: : 0laaV g gyl

General Terms and Conditions

«Joining instructions will be e-mailed to you by the Program Coordinator
within three days prior to course start date.

«All courses are subject to sufficient enrollment of participants.

«Certificate of attendance will be provided on the last day of the course,
subject to 80% class attendance.

«For refund requests, kindly fill in the refund form
(www.qu.edu.qa/offices/ceo) and submit along with a copy of your Qatari ID
and registration confirmation email. Any refund applicable as per the refund
policy will be made to the concerned credit card only.

«In the event of course cancellation, you will receive an email
notification and your course fee will be refunded to your credit card.

«Visa and MasterCard are accepted.

«Qatar University will not collect or store any credit/debit card numbers or
expiry dates.

«All e-commerce stores will adhere to Qatar University’s
terms and conditions.

«All transactions will be processed in Qatari Riyals.

Refund Policy

No refund for educational/course material (books, online subscription, etc...)

dolell aclgallg lngpidl

e gl gl e digall caigg ol gl gusybitadl éX al g
83 e ol &35 118 dpundll J5bupl

L oUitall o wglinall 1aely9gh aic caljgall Ruan de aise

Yyl iy duga il elgall jgaan cablad (qle puslitall uan Juinag ciguue
il oUl o %A e jgAnlds S8

(www.qu.edu.qa’offices/ceo) &g-al prc Ol cilla dired ciny wilauiUe
i e ajlgdl Jaouil 6)laiwl g duaduill dUal oo Gigao §loj ko

A gugrAN

wpdl Guplo e Uy asjlebl @l o @Y duwaill gl cledldls (o
cplaal) dulaiiyl d8Uadl Gupo cre §jgall 09wy elapiml aing (gl
Tigyic)

1n66 diLaiivl yla piwlallg el cilsliag Jgub aie

aplaBiyl clBlad) dsvall gyl gl o)L Had deoly Kaini V-

as dooly clwluwg nguid  @igriall g8 lg Juauil dilac RS

Gl oy lloellgian aik

duyyal ealygal oguuy alafiwl duwluw

(oAl aloilljalno, Sl ( drauleill Alg.all dags alayiul ol V)

Course Type & Duration % of Refund Amount
S o " i i (8] ENTTR) P T ° i a0 e
(Training Days) 6)gaJl 620 Time of Withdrawal - 9 | oqupl oo elayimyl ds
Before the program starts d)gJl dylay Jud 100%
1to 29 Training Days After attending the first training day of the Course )91 1o JgVl,09.01jg A0 10y 80%
i 0guT9-1 o After attending the second training day of the Course )91 yo (Ul ,0gyljgAn 12y 50%
After attending the third training day of the Course 6)gl cpo CUWI 0gljgiAn 10y No Refund
Before the program starts gl ylay Jud 100%
More than 30 Training Days After ing the first training day of the Course )91 ¢po JgVl 09l jguan 10y 80%
o, 5, After attending the second training day of the Course )9 po (Ul 09l jgAan 12 50%
A ogy . o - —— - " :
- After attending the third training day of the Course gl o CUUI 0glljg A 10y No Refund
Course Cancelled by Continuing Education Office yoiual apleill (1ifo yo aobpl slel Al (g 100%

«All refunds are subject to banking charges

«The refund policy is not applicable in partnership programs.

+No refund request will be accepted after the end of the training program.

ImportantBy submitting a payment through the Continuing Education Office online-payments site
you are agreeing to these terms and conditions. If you do not accept these terms, please do not
proceed with the submission of your payment.

iyl ogul) @A% Glclayindl gron
gl e elayiml dwlow Guail v
I elaiil 1oy Ulawil cilia ol g5 iy o9

s wlan go dSyiiall du)
3

(e Golg5ebilé paimall apleill it yalddl igrial g9lg Jruilk dlianaldlsisiin
goalg Jaawildplac g6 101 gudall 01c (g dagpiulloim gle Flgi Y a3 olaslg ngpitioia

) sig ‘RuSqill ()
) Date: sagytl )
(x)Must be completed ylalJgaa(x)

Continuing Education Office

ol 1l i

New Library Building (B13), Room 140 dcls (B13) wanJldricall qito | Phone: 4403 - 3925. (ajla | Hotline Number: 6654 - 6333: (A Luul lna
ContinuingEducation@qu edu ga | www qu edu ga/offices/ceo | Operating Hours: 7:30 am - 2:30 pm :Jaell cilcbw




Phone: (+974) 4403 3925 :ajila

Hotline Number: (+974) 6654 6333 ;A ludl kAl
Fax: (+974) 4403 4021 NI
E-mail: ContinuingEducation@qu.edu.ga  (UgyinIyl ypll
Website: www.qu.edu.qa/offices/ceo WUgAalNI g8gall

3 QU_CEO @ QUCEO @@ Continuing Education Office & qu_ceo


http://www.qu.edu.qa/offices/ceo
mailto:ContinuingEducation@qu.edu.qa

